The Corporation of the Township of North Huron is recruiting for the role of:
PUBLIC WORKS OPERATIONS MANAGER
(Permanent Full-Time)
Reporting to the Director of Public Works and Facilities the Operations Manager plays an integral role in the
Public Works Department. The Operations Manager oversees the Public Works Supervisors and crews for
maintenance and construction activities, in addition they will oversee the daily operation of the department
with travel throughout the Township. This position will liaise and coordinate with other departments that
require Public Works resources as well, will communicate with residents and other stakeholders.
The ideal candidate will possess:
• Excellent interpersonal and supervisory skills;
• Strong written and oral communication, time management skills;
• Computer literate with knowledge of software used;
• In depth knowledge of the MTO standards, specifications and regulations;
• In depth knowledge of Occupational Health & Safety Act;
• In depth knowledge of construction practices and construction estimating;
• In depth knowledge of equipment and vehicle maintenance techniques.;
• Physical ability to perform construction inspections; and
• Knowledge of corporate management and planning practices.
Qualifications for Employment include:
• Civil Engineering Technologist or equivalent diploma.
• Certified Engineering Technologist (CET) or ability to obtain designation
• Certified Road Supervisor (CRS)
• Completion of OGRA Road School
Salary: currently under review.
Applicants must be prepared to work 37.5 hours per week Monday to Friday between 8:30 a.m. to 4:30
p.m. Further information on the position is available on the Township of North Huron website. Interested
applicants are invited to submit a covering letter and resume outlining their qualifications and experience
to hr@northhuron.ca by no later than 4:30 PM on Thursday, June 23, 2022.
We thank all applicants for their interest, however only those selected for an interview will be contacted. The Township of North Huron is an
equal opportunity employer committed to an inclusive, barrier-free recruitment and selection process and work environment. Accessibility
accommodations are available for all parts of the recruitment process. Applicants need to make their needs known in advance. Personal
information collected will be used in accordance with the Municipal Freedom of Information and Protection of Privacy Act and solely for the
purpose of candidate selection.

